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Church Council Report
A lot of people manage their days with to-do lists. This report is a what-did list. Living in the past isn’t good for the soul, but
sometimes looking back makes you feel good about what got done. It also helps you figure out where you’re going.
When I look back at 2017—a year that like many others had its frustrations—I see the Lord working with us in a lot of ways.
For a start, we carried our sister Jennifer through her course of cancer treatment successfully; blessings there. There’s a lot we
don’t know about how God really works in our lives, but I am starting to feel like we got put together with Pastor Jennifer at
a really crucial time in her life and in the life of the American International Church (AIC) for a reason. And we started to see
some of those reasons working out in 2017.
We stuck with the tight spending budget that we set as a goal at the beginning of the year and did even better than that. We
were blessed with ample income from the building rental and pretty strong support from our own congregational giving, so
we closed the year without chewing into our capital, which hasn’t happened for a while.
We made a lot of progress in the complicated (and boring) corporate restructuring that we are undergoing—it takes longer
than we hoped, but we’re getting there.
As ever, AIC punches well above our weight in mission activity, especially right here in the local community. Many of you
may not know this, but the Soup Kitchen is attracting a great deal of support to a point where AIC can spend mission money
on other things. The Cold Weather Shelter goes from strength to strength, giving volunteers both from our congregation and
beyond a chance to give back in a way that really is a blessing for people in tough spots in their lives.
Our normal flow of activities carried on: regular worship, glorious music, fellowship events, the Thanksgiving Day Service,
Sunday School. Our presence on Tottenham Court Road is a seven day a week thing with rehearsals and food trucks, and
Jennifer has really embraced that as part of our calling.
Naturally—as in, in the normal course of events—we said goodbye to some dear friends who came to the end of their time in
London, and that never feels good. But we welcomed new members as well. And I’d like to wrap this up with a word to
them, and to all of us.
As I write this, the Council is planning a “visioning day” to spend time together thinking about where we should be steering
our energy for the coming years. The menu is exciting to think about, and we will report on that in our annual meeting in
March and beyond that. But to those of you who are new to the congregation, as well as those of us who have been here for
a while, the message is simple: there’s a lot to do. We’re called in grace to act out our faith, to be the people through whom
God is seen on earth. Pray to be able to see what God put you in this place to do, and let’s help each other find ways to do
it.
In Shared Service,
Stuart Brown

Council President
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Senior Minister’s Report
There is a hymn that captures my heart as we wrap up 2017: “There’s a Spirit in the air, telling Christians everywhere: Praise
the love that Christ revealed, living, working, in our world.” I feel the Spirit in the air here at the American International
Church and Christ’s love revealed at work in the world around us all the time. My heart responds with praise!
I cannot reflect on 2017 without praising God for the gift of healing from cancer and treatment including my first clear scan
in December. I am so grateful to you, the people of AIC, for your prayers, patience and support. You welcomed me to
London, diagnosis and all and allowed me to serve as your Senior Minister even when I was not at my best, trusting that God
would see us through together. Thank you, always. I look forward to serving with full energy in 2018.
At the end of 2016, I shared with the Council a set of values or characteristics for us to embody as a congregation. Those
were excellence (offering God our best in all we do); connectability (making it easy to connect at AIC to find friends, join
activities or invite others); transparency (where our practices are open, inspiring trust and commitment); and clarity
(communicating clearly and well about who we are and what we are doing). Most of the year’s accomplishments focused on
one or more of those values.



Working with Scott Stroman to offer a weekly worship service that is both accessible and polished, informal yet
with room for mysticism, where preaching, music and prayer combine to create space to encounter God and
connect with Christian community



Creating new policies and documents including a personnel handbook, membership database and narrative
budget, to become more clear and transparent with staff and church members about our ministries, activities
and needs



Developing new ways to share news of our ministries and events like TVs around the building, sandwich boards
out front, use of images instead of text announcements, a redesigned worship bulletin and updated sign boards



Connecting with the people around our building during the week, regularly visiting the Soup Kitchen and food
market vendors, reaching out to Latchcourt clients by posting unique blessings for auditions and shows in
rehearsal; even doing street outreach with Ashes to Go.



Hosting parties, meals and events at the manse, at church and in the neighborhood to help people connect with
one another through AIC



Developing relationships with American organizations such as the Embassy, American School, Pilgrims and
American Society in London; local organizations such as neighboring churches and businesses; and mission
organizations such as International Justice Mission, C4WS Homeless Project and more
Our staff experienced a significant change in 2017 as we said goodbye to Joanne Beer
as Church Secretary and Miranda Suit as Soup Kitchen Director then welcomed
Morgan Le Riche and Alex Brown into those respective roles. Jonathan Miller moved
into a mission and ministry position, and Monty Strikes’ work with the market has
shifted his Latchcourt responsibilities as well. We begin 2018 with a full complement,
having added Jesse Scott as an administrative assistant. I am grateful to the Council
leadership—especially Stuart Brown, Richard Abbott and Rob Thomas—for helping
navigate all these transitions.

As the new year unfolds, I feel the Spirit in the air. There is new energy for ministry and
engagement in our church. People arrive seeking to serve, learn and connect with God.
Our hospitality to the theatre community and neighborhood has awakened people to
God’s presence on Tottenham Court Road at AIC. May we respond with praise to
God’s love living and working in our world.
Faithfully,
Rev. Jennifer Mills-Knutsen

Senior Minister
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Worship and Music Report
Music continued to thrive at AIC in 2017.
In worship, integration between the clergy and musicians was easy and mutually energizing; we worked together very well
and seemed to consistently produce services where the music, preaching and other elements of the service reinforced each
other. We have tried to schedule hymns, songs and choral music that reflect the range of traditions represented by our
diverse congregation while maintaining a central “canon” and creating some new music of our own.
The choir, the mainstay of our musical worship, remains consistent in size (generally between twelve and eighteen
members) and in standard. The presence of four excellent professional section leaders allows us to perform music that
ranges from simple to relatively complex, stylistically embracing classical, folk, contemporary, gospel and jazz. The section
leaders deserve special mention; in addition to being excellent performers, their dedication to the church, and to the
amateur singers who depend on them for leadership, is exemplary. Liam Dunachie, our pianist and organist, is an
outstanding musician with a generous attitude, and his flexibility and range of skills contribute to our ability to produce a
range and quality of music that is beyond possibility for most churches.

In addition to weekly service music, we produced an annual fund-raising concert with orchestra for Remembrance Day and
several music-themed services: “The Passion in Spirituals” for Good Friday, Bach's Ascension Oratorio for Ascension
Sunday, and special jazz services in June and during November's London Jazz Festival. These special events inspired
additional singers to join with the choir on an occasional basis, provided solo singing opportunities to our section leaders
and incorporated both amateur and professional instrumentalists. The choir additionally continued to provide music for
occasional services at Pentonville Prison, including on Christmas Eve.
We continued to produce music for the American
Thanksgiving Service at St. Paul's Cathedral,
recruiting a choir of fifty dedicated singers. Though
the choir was outstanding and the preaching
inspiring, for me as Director of Worship and Music
this was the only unsatisfactory occasion of the year,
as a last-minute intervention by the US ambassador
and its acceptance by the St. Paul's authorities
without consultation resulted in unsatisfactory
compromises to the service. While acknowledging
the importance of this event to the American
expatriate community, in my view AIC should
consider its commitment to this service if it is
compromised in its ability to produce a worship
service free from political overtones.
Scott Stroman

Director of Worship and Music
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Christian Education Report
“[Jesus] said to them, ‘Let the little children come to me, and do not hinder them,
for the kingdom of God belongs to such as these.’” ~Mark 10:14

We approached Christian Education in 2017 with the idea and goal of being intentional in all that we did: we were
intentional about identifying the strengths of our programs for children, youth and adults, but we were also intentional about
recognizing our struggles in these ministries. Through this analysis, we began to intentionally think about the quality and
viability of our different programs as we look to shape them for our current needs and position them for long-term growth.
Much of this work involved a bit of trial-and-error until we found exactly what seems to fit, and much of it is still in the
“figuring out” stage as we enter 2018.
In the Crèche, we said goodbye to Abi Stroman this summer as she continues to focus more on her career and other pursuits.
This has left Monica Watson on her own for the past six months, but we currently have an advert out to find a second person
to work alongside her. In the meantime, a thank you is due to Abi for her years of work and to Monica for carrying on in
caring for the smallest members of our congregation.
Over the summer, we began having conversations on how to revamp our Sunday School offerings for children under
thirteen. We decided to move towards a Children’s Church model that allows the children to mirror what the rest of the
congregation is doing after they leave the Sanctuary. We inaugurated the new program by combining the Scripture Reading
and the Children’s Message into a “Story for All Ages” where various members of the congregation retold the stories of
Exodus. The children were then brought downstairs to continue the story through a Wondering Time and a craft. We have
made some adjustments to this model based on feedback that we have received from our teachers, but it has mostly been a
success. We have found that the children are remembering the lesson or story of the week, and synchronizing what is done
upstairs and downstairs has allowed parents to be better equipped to continue the conversations with their children once we
join back together for the end of the service. This newfound success has only been possible with a great group of teachers
and helpers assisting in the Children’s Church, so I would like to personally thank all of them—Katherine Hall, Nicole Joffe,
Sedinam Nartey, Janet Reyes, Lilibeth Reyes and Shirley Reyes—for the time and effort they have put into helping grow this
important ministry.
Programs for our youth have been much more challenging to implement and maintain over the past year. Many of our
teenagers are in their final years of secondary school and preparing for the transition into university. This has led to the Bible
Study that was offered during the hour before the service remaining dormant after the summer break ended. To supplement
this and to begin targeting newer arrivals in the ten to fifteen age group, we are working on committing to at least one event
a month that is designed specifically for them but still open and accessible to a wider range of ages within our congregation.
We tried this through an Intergenerational Fellowship Day after worship in October, and we will be working through 2018
to find and plan more opportunities for our youth of all ages. In this work, I would like to specifically thank Sue Stroman for
her commitment to our youth throughout 2017 and Nicole Joffe for helping to plan our fellowship day
Another major highlight of 2017 was the creation of a 20s/30s young adult group that began meeting twice a month: once
for a fellowship lunch after the worship service and once for a study group at a local pub. In our study group, we began by
following the NOOMA curriculum produced by Rob Bell that focused on questions of applying our faith in everyday
circumstances in our modern world. A special thank you to Sophia Pratt and Elizabeth Johnson for helping to form this group
and for leading many of our meetings. While we have been on hiatus for a few months as we take time to reflect on the
successes of the group and to look towards improving it for future sustainability, our hope in 2018 is to expand and relaunch
in order to reach other cross-sections of the congregation.

Finally, our Adult Bible Study on Sunday mornings continued throughout 2017. A special word of gratitude is owed to Stuart
Brown who led the class until Easter. Pastor Jennifer then led the group through an “Images of the Resurrection” series in
which the various appearances of Jesus after the Resurrection that are presented in each of the Gospels where paired up with
a piece of artwork from the National Gallery that depicted the scene. This culminated in a group visit to the National Gallery
to view the paintings and to see a Michelangelo and Sebastian exhibition featuring “The Risen Christ.” After a summer break,
Pastor Jennifer continued to lead the group by offering a deeper look into the morning’s scripture for worship.
As we look towards continued, intentional growth in all of these educational ministries in 2018, I thank God for the
foundations laid in 2017 and for all of the dedicated volunteers who helped along the way.
Faithfully,
Jonathan Miller

Missions and Ministry Intern
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Missions Report
“He has shown you, O mortal, what is good. And what does the Lord require of you?
To act justly and to love mercy and to walk humbly with your God.” ~Micah 6:8b

Looking back at the past year, it is clear that 2017 was a transformational
year for the missions work of the American International Church. While
outreach and service have always been at the core of who we are as a
church, this work has not always made its way to the front of our minds,
into our services and factored into our giving. In 2017, though, we
brought missions at AIC forward, integrated it into Sunday worship and
gave generously to further the work of our various mission partners.

Mission and Outreach Partners
The Soup Kitchen @ AIC: Providing 40 plus
meals a day, five days a week to the homeless
and food insecure

C4WS Homeless Project: Hosting and serving up
dinner and breakfast for 16 overnight guests once
We began the year by committing to lift up a different mission partner
a week between January and March
each week through a written prayer in the bulletin and all-church email,
and we used the content of a newly-created missions brochure to Oli and Constance Smith: Church-planting in
highlight each of our local mission, global outreach and church ministry Walthamstow with a passion for seeing those far
partners in the summer bulletins. Special Mission Focus Sundays were from the Church encounter Christ for the first
also crafted to relaunch our partnership with the International Justice time
Mission and their Cebu Office as well as to highlight the work of the
Her Majesty’s Prison Pentonville: Routinely
C4WS Homeless Project and launch a new bedding appeal.
providing special music and an alternative
Financially, the church committed a larger proportion of our resources to community for the men at HMP Pentonville
missions by raising the budget of the Missions Committee from £7,000 to
International Justice Mission, Cebu Office:
£8,000. This allowed us to give special one-off gifts to three of our
Working with local governments and
mission partners at the end of the year, and we hope to use these extra
communities in the developing world to fight
resources to launch a new partnership in 2018. We also saw our giving
slavery and sex trafficking
through special collections nearly double in the last year from just over
£1,000 in 2016 to just under £2,000 in 2017.
Health Outreach to the Middle East: Supporting
Finally, a personal thank you to all of you who have enabled 2017 to be
such a successful one through the giving of your time and your
resources. And a special thank you to our Missions Committee of Jill
Abbott (Chair), Jan Bagby and Susan Shenouda who oversaw our mission
relationships and activities.
Throughout Scripture, we are reminded of humanity’s place in the story
of God’s loving mission to the world. As we head into 2018, I give
thanks to God for the many ways in which we are able to further this
mission.
Faithfully,
Jonathan Miller

Missions and Ministry Intern
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eighteen low-cost clinics, hospitals and medical
projects throughout the Middle East

Palestinian Bible Society: Making the Bible and
other religious materials available to Palestinians
in Jerusalem, the West Bank and the Gaza Strip

Fellowship Report
We’ve been blessed to see a lot of new faces come into the church over the past year. This gave us a great opportunity to try
out a couple of new events to see what might work around everyone’s incredibly busy schedules, including lunches after
church and picnics in the park. We also held a couple of ladies’ nights, bringing together new and long-standing members
of the congregation. These times paved the way for new friendships and some amazing conversations.
In addition, some of the young adults in the congregation came together to plan evening get-togethers, providing a time to
dive into the Word and for some very meaningful fellowship. Several different people put themselves forward to lead the
Bible study. With a group of such diverse backgrounds, this led to some incredible discussions and insights. A huge thank
you to all of those who were involved in these nights!
One of the largest Fellowship events that takes place at AIC every year is the Thanksgiving potluck. This event always draws
a large crowd, but that was particularly true last year where numbers far exceeded expectations. For the Americans in our
congregation, this is a taste of home around the holidays. But equally important, it’s a chance to bring together food and
traditions from around the world, reflecting the truly international and diverse setting here at AIC.

In the coming year, there is no doubt that the tight
and supportive community at AIC will only
strengthen. I am excited to see what new events,
groups and fellowship opportunities are born as
people come together and support further growth of
the church and its activities!
Elizabeth Johnson

Church Council, Fellowship

Church Statistics
Our database enables us to classify and group people in various ways:
Members: People who have officially joined the church by rite of membership in worship
Attenders: Regulars in our community who have not officially joined
Visitors: Newcomers and one-time visitors
Alumni: People who have moved away
Staff: Those employed by AIC
Currently, we have 269 people listed as Members, Attenders and Staff, representing 203 households:
We have 184 people listed as Members, in 137 households.
However, of those Members, only 84 are people who are currently active.
We have 70 people listed as Attenders, in 55 households.
All of those people have attended multiple times in the last 18 months, though some attended have since
drifted away.
Adding together our active Members and Attenders, we have a regular worshipping community of around 150 people.
Our average worship attendance:
80 in 2017
90 in 2014
85 in 2016
88 in 2013
97 in 2015
Of those average 80 people each week, only an estimated 50-60 of them are Members, Staff or Attenders. The rest are
Visitors, including regular attenders who have never provided their name or contact information; tourists stopping in; family
or friends of members visiting from out of town; and random folks who just turn up for one Sunday.
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Personnel Report
This year was a very busy one for Personnel as we continued to navigate major staff transitions, but we begin 2018 with a
new team in place and a great excitement about the future.
With the departure of Associate Minister Rev. Stephanie Kremmel and arrival of Senior Minister Rev. Jennifer Mills-Knutsen
in July 2016, we needed to fill the gaps in our program staff but also take time to reassess our pastoral needs as a
congregation. What skills and gifts do we need in our associate minister position? Do we want one full-time person who is a
generalist or a few part-time people with specializations in children’s ministry or evangelism or youth?
To give us time to sort this out, we hired Jonathan Miller in the fall of 2016 as a 20 hour/week Missions and Ministry Intern,
staffing the Sunday School program, running the Cold Weather Shelter and helping out with all kinds of administrative and
communications tasks. He has filled in gaps in all areas, for which we are grateful. In the fall of 2017, we increased him to
30 hours/week with a two-year contract through June 2019. As our administrative staff stabilized, he has begun to focus
more on missions and outreach.
In October 2016, our full-time Church Secretary Joanne Beer welcomed her first child and departed for a year of maternity
leave. In March 2017, Morgan Le Riche joined our staff as half-time Church Administrator for maternity cover. Working
Tuesday, Wednesday and Thursday, she did an outstanding job overseeing the management of our office systems. When
Joanne announced her decision not to return to AIC in order to be a full-time parent, we kept Morgan on as a permanent
employee. However, her own parenting responsibilities limit her to 20 hours/week, so we have struggled to keep up with all
our administrative needs. A new 25 hour/week Administrative Assistant, beginning in 2018, should bring us up to full
capacity.
Our signature achievement of the year, in partnership with the Soup Kitchen, was the development and implementation of a
Personnel Policy and Staff Handbook for all employees. This brings together all the important policies and operating
guidelines for our staff of more than 20 people, protects both staff and AIC against treating one another unfairly, and unifies
us all under the same rules and opportunities. Many thanks to our consultant Lexie Sims who led us through this project. The
staff have received these new policies with gratitude and appreciation for their clarity and support.
Our other big accomplishment in 2017 was to develop a plan to become a London Living Wage Employer. Some of our
reception staff were below that threshold, and we developed plans in the 2018 budget to bring ourselves up to that level.
We understand treating people well and paying justly to be part of our Christian values, and we are proud that by July 2018
we will be able to fully identify as a London Living Wage Employer.
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Facilities Report
While our building may not be listed, full of historic art and stained glass, it is now more than sixty years old. All the various
rooms are in heavy use throughout the week as we make them available as rentals through Latchcourt. This means there is
always something that needs to be fixed or painted, improved or upgraded.
In 2017, we completed the painting of several rooms
downstairs which has made the spaces seem lighter,
newer and more inviting. The parquet floor has been
sanded and tended. Prompted by a safety review after
the Grenfell Tower fire, we replaced the gate to
Whitefield Street, predominately used by the Soup
Kitchen, to include a crash bar so that it is available
for use as an emergency exit.
At the Annual General Meeting last year, the
congregation voted to authorize up to £40,000 for a
capital investment to upgrade the amount of
electricity coming into our building, repair the choir
room roof and replace rear iron steps, including an upgrade to allow a pass-through from Whitefield Street and potential
additional market or ministry space on the choir room roof. The electrical and lighting portions of the project were
completed in the summer, but owing to challenges in the work of applying for planning permission, the roof repair project
has not yet been completed.
AIC’s Facilities leadership works closely with Monty Strikes. Monty oversees Latchcourt, (the business we operate for church
rentals) and acts as business manager to handle routine maintenance needs. We are grateful for Monty’s excellent work this
year as Latchcourt saw a record revenue stream due in large part to the International Food Market in front of the building
during the week—the market was fully operational for the first time throughout 2017. Now that we have run a year at current
capacity, we have had the opportunity to realize the full revenue but also understand the cost in staff time and building wear
-and-tear to maintain the market. This will enable us to better project revenue going forward.
We have begun conversations with the United Reformed
Church, who own our property, about larger projects that
need to be undertaken in order to preserve and protect this
asset. We hope to engage their help and financial support
for some of these next major projects in 2018.
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Treasurer’s Report
We started 2017 with a budget plan to run a deficit for the year of just under £17,000. We closed out the year with a deficit
of just over £10,000. While disappointing, the solid work accomplished in cost cutting across most areas and the improved
revenue streams helped move us closer to our goal of a balanced budget, something we have not achieved for quite some
time. Furthermore, the £10,000 loss is a marked improvement over the £34,000 loss reported in both 2016 and 2015.
Jennifer and her team did a fantastic job in holding down operating costs for the year with total office expenses declining to
£13,462 from £17,000 in 2016 and £31,000 in 2015. On the outreach side we increased our Missions spend to £8,784
(some of this was funded through direct appeals) and increased our URC Missions spend (some refer to this as our rent for
the building) to £18,400. These spending increases were not initially captured in the 2017 budget but were easily absorbed
by redirecting costs from other areas (e.g. we underspent on Marketing & Communications).
There were also a number of one-off charges related to the ongoing maintenance and capital improvement of the building.
Specifically, we incurred approximately £14,000 in expenses to upgrade our electrical supplies to support our market stall
initiatives. We also spent £13,633 in legal fees in our ongoing work to clear-up the church’s legal status. This cost was
above the £5,000 budgeted for the year. Taken together we had around £23,000 in extraordinary expenses that, while not
planned, will not be repeated and, in the case of the electrical work, has already started to increase the revenues AIC can
generate from our building.
Adjusting for these ‘one-off’ costs (we expect to incur some additional legal costs in 2018 but this should be the final year of
these expenses), our total costs for the year came in at £357,229 against total revenues of £369,603. Thus, on an adjusted
basis we were roughly £12,000 in the black on a “normalized budget basis” and this even includes overruns on the regular
maintenance costs of the building as we played a bit of catch up in dealing with some repair issues that had built up over
time.
On the revenue side our total take was £369,603 against a budget of £354,000. There were a couple of one-off positives due
to a recouping of past Gift-Aid revenue not claimed as well as an unexpected gift from a past church member. Without these
our income would have come in roughly on budget and £35,000 higher than we reported in 2016. So, while we still have
lots of work to do in building our revenue base back to historical norms, we are certainly moving in the right direction and
the support of the congregation remains an improving source of our strength.
Rob Thomas

Treasurer
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2017 Income Statement: Budget and Actual
Income
Pledges - Regular Contributions
Identifiable Gifts
Plate Contributions
Latchcourt
Gift Aid / Deed of Covenant Income
Flowers - identifiable contributions
Other gifts - designated & restricted
Investment Income
Total

Actual
61,978
23,772
10,808
228,689
20,137
2,773
3,765
17,681
369,603

Budget
65,000
15,000
10,000
230,000
16,000
0
0
18,000
354,000

Variance
-3,022
8,772
808
-1,311
4,137
2,773
3,765
-319
15,603

2,663
289
0
20
245
8,008
1,259
1,532
1,658
3,480
18,400
8,784
46,338

1,000
1,200
2,000
0
3,000
8,000
0
2,000
3,000
1,200
17,500
7,000
45,900

1,663
-911
-2,000
20
-2,755
8
1,259
-468
-1,342
2,280
900
1,784
438

Total

57,430
45,007
15,328
1,962
41,672
12,600
9,990
183,989

88,459
46,783
18,000
1,944
39,782
12,600
9,620
217,188

-31,029
-1,776
-2,672
18
1,890
0
370
-33,199

Facilities, Admin & Finance
Church
Manse 1 - Parkhill
Manse - Stuart Tower
Legal / Audit
Health & Safety
Office Expenses
Travelling
Church Insurance
Office Equipment Maintenance
Bank Charges
Depreciation amortisation
Total

89,068
10,963
4,923
13,633
2,049
12,293
4,259
9,426
1,169
1,752
0
149,535

50,000
10,000
8,000
5,000
500
18,000
5,000
8,861
0
2,500
0
107,861

39,068
963
-3,077
8,633
1,549
-5,707
-741
565
1,169
-748
0
41,674

Total Costs and Expenditures
Net Profit/Loss

379,862
-10,259

370,949
-16,949

8,913

Expenditures
Flowers + Worship
Christian Education
Youth Ministry
Scholarship Expense
Marketing & Communication
Outreach - Soup Kitchen
Outreach - Shelter
Outreach - Pastoral
Fellowship and Membership
Music & Children's Choir
URC - Missions & Ministries Fund (Rent)
Missions
Total
Personnel
Pastors Personnel
Music Direct and Choir
Cleaning
Payroll Cost
Church Staff
Finance Cost / Book keeping
Security

2018 Budget
2017 Actual

2018

Proposed
Budget

Change From
2017 budget

Income
Offerings:
Pledges - Regular Contributions
Identifiable Gifts (Incl. Flowers)
Plate Contributions
Total Offering
Gift Aid / Deed of Covenant Income
Investment Income
Latchcourt and property rental
Total Other
Total Income

61,978
30,310
10,808
103,097
20,137
17,681
228,689
266,506
369,603

65,000
20,000
10,000
95,000
21,250
17,600
245,000
283,850
378,850

0
5,000
0
5,000
5,250
(400)
15,000
19,850
24,850

289
1,658
245
3,480
2,663
0
8,335

1,200
3,000
3,000
1,200
1,000
2,000
11,400

0
0
0
0
0
0
0

1,532
10,064
8,008
18,400
38,003

2,000
9,000
8,000
19,320
38,320

0
1,000
0
1,820
3,820

Expenditure
Programs-Supplies:
Christian Education
Fellowship and Membership
Marketing & Communication
Music
Worship
Youth & Young Adults
Total Prog - Supplies
Outreach:
Pastoral Outreach
Missions
Outreach - Soup Kitchen
U.R.C. Missions Fund
Total Programs and Outreach
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2017 Actual

2018

Proposed
Budget

Change From
2017 budget

Expenditure
Programs-Personnel:
Church Staff (Receptionist, Childminders, Secretary)
Music (Director, Pianist, Choir section leaders)
Book Keeping
Security
Payroll Cost
Cleaning
Pastors
Total Programs-Personnel

41,672
45,007
12,600
9,990
1,962
15,328
57,430
183,989

41,558
49,074
12,600
9,620
1,944
18,000
83,782
216,578

1,776
2,291
0
0
0
0
(4,677)
(610)

Facilities:
Church & Flat expenses
Manse 1 Parkhill
Manse 2 Stuart Tower
Total Facilities

89,068
10,963
4,923
104,954

70,000
10,000
8,000
88,000

20,000
0
0
20,000

9,426
1,752
13,633
2,049
13,462
4,259
0
44,581

10,722
2,500
5,000
500
15,000
5,000

1,861
0
0
0
(3,000)
0

38,722

(1,139)

Total Expenses

379,862

393,020

22,071

Surplus/Deficit

(10,259)

(14,170)

(2,779)

Administration & Finance:
Church Insurance
Bank charges
Legal / Audit
Health and Safety
Office Expenses
Travel
Depreciation & Amortization
Total Admin/Fin
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2017 Leadership Team
Church Staff
Jennifer Mills-Knutsen, Senior Minister
Scott Stroman, Director of Worship and Music
Jonathan Miller, Missions and Ministry Intern
Monty Strikes, Building and Business Manager
Morgan Le Riche, Church Administrator
Alex Brown, Soup Kitchen Director
Munish Khanna, Accountant
Monica Watson, Crèche
Clive Munro, Security

Church Council
Stuart Brown, President*
Rob Thomas, Treasurer*
Elizabeth Johnson, Secretary and Fellowship*
Richard Abbott, Facilities and Personnel*
Derek Bandeen, At Large*
Stephen Howard, At Large
Clara Mohl-Shack, At Large
Andrew Nartey, At Large

*terms ending March 2018

Nominating Committee
Robin Brantley
Melissa Janssen
Sue Stroman
Cynthia Toney

Mission Committee
Jill Abbott, Chair
Jan Bagby
Susan Shenouda

Other Committee Chairs
Constance Jackson, Stewardship

At the Whitefield Memorial Church
79A Tottenham Court Road, London W1T 4TD
0207 580 2791
www.amchurch.co.uk
info@amchurch.co.uk
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